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I. OVERVIEW OF SAFE ENVIRONMENT PROGRAM 

A. DIOCESAN STRATEGY FOR IMPLEMENTING THE SAFE ENVIRONMENT PROGRAM 
1. Promulgation:  To make every reasonable effort to communicate clearly and regularly 
with both the civic and Church communities regarding the goals, expectations and progress of 
the Safe Environment Program. 

a) The Intermountain Catholic to regularly include articles covering Church concern for 
the safety of children and young people. 

b) Safe Environment Program included in the Diocesan Pastoral Directives and the 
Administrative Handbook for Catholic Schools; distributed to priests, deacons, youth and 
religious education directors, school principals and agency directors. 

c) Diocesan Website to display policies, information on reporting abuse, and provide online 
training and educational opportunities for the local parish, school or community. 

d) Presentations to be made for clergy at their annual convocation, for deacons at their 
annual retreat and at the beginning of the year meetings of school administrators, religious 
education directors, and youth leaders, with emphasis on their responsibility to adequately 
educate all staff members, volunteers and new employees so as to insure safe 
environments, especially for children and young people; annual local presentations for 
parents and guardians of students in religious education programs and Catholic schools. 
e) Orientation of new employees and volunteers in policies.  
f)  Periodic reviews for employees and volunteers to re-emphasize existing policies and 
provide updates on new policies. 
g) Classroom Instruction as age appropriate, for all Catholic school and religious 
education students, as an integral component of curriculum. 

2. Education: To make every reasonable effort, given the geography of the Diocese, to 
educate people at all levels as to the priority of a safe environment for the safety of children 
and young people and the behavior required of all Church personnel and volunteers. 

a) All of the points contained under Promulgation (above) are to be used as opportunities 
for the education of people at every level regarding Safe Environment policies and are to be 
implemented. 

b) Collaboration with community groups, law enforcement agencies, and social services so 
as to utilize their resources for diocesan-wide, deanery, school and local parish 
presentations; these can provide speakers as well as educational materials. 

c) Inform community groups regarding the Diocesan Safe Environment Program in order to 
insure collaboration and open communication with the broader community. 

d) Rural parishes, missions to be provided special assistance, given their distance from 
readily available resources. 

3. Compliance:  To insure that the Diocesan Safe Environment Program for the protection 
of children and young people is faithfully implemented, supported and maintained. 

a) The Diocesan Review Board is to annually review the implementation of the Safe 
Environment Program and adherence to its policies, and to provide guidance for ongoing 
improvement.  When the Review Board considers it appropriate, it will meet to consider 
issues without the bishop present. 

b) Cooperation with local law enforcement, the Utah Division of Child & Family Services 
and other agencies to insure the protection of children and young people and the adherence 
to all legal and diocesan expectations. 
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c) Diocesan Website to advertise policies and to provide monitored online training for 
personnel and volunteers. 

d) Signed Compliance Statements as a verification that all personnel and volunteers 
regularly working with children or young people, are properly trained in the Safe 
Environment Program and related policies. 

e) A local Director for Safe Environment to monitor adherence to the Safe Environment 
Program and report annually, or as required, regarding local parish, school and program 
status. 

f) Diocesan Safe Environment Director to oversee local Directors for Safe Environment, 
diocesan website and implementation of the Safe Environment Program, in collaboration 
with the Vicar General. 

g) The pastoral care of survivors, their families and those accused of child abuse is the 
responsibility of the Bishop, the Vicar General and the Assistance Coordinator, assisted by 
the Office of Spirituality.  The Diocesan Review Board will monitor this care and outreach on 
a regular basis. 

h) Communication with the media regarding instances of child abuse by Church 
personnel and volunteers, is the responsibility of the Diocesan Communications Director. 

B. DEFINITIONS 
1. Child Abuse – Contact or behavior between a person and a child (any person under 18 
years of age) which causes harm or threatens harm to said child’s health or welfare including 
damage to the physical, emotional or psychological health and welfare of the child resulting 
from non-accidental physical or mental injury, incest, sexual abuse, sexual exploitation, 
molestation, or repeated negligent treatment or maltreatment.1 

2. Diocese – The Roman Catholic Bishop of Salt Lake City, a Utah corporation sole, also 
known as the Diocese of Salt Lake City, including but not limited to parishes, schools, 
agencies, and institutions with direct accountability to the Bishop of Salt Lake City. 

3. Church Personnel – Any priest, deacon, religious, employee or volunteer working in or 
on behalf of the Diocese. 

4. Child – Any person under the age of eighteen years of age. 

5. Volunteer – Any unpaid person engaged in or involved in a Diocesan activity, and for 
purposes of this Program, who is entrusted with the regular care and supervision of children 
and young people. 

C. REQUIREMENTS 
1. Each parish, school and agency of the Diocese shall: 

a) Appoint a Director for Safe Environment (clergy, staff or volunteer) to oversee the local 
Safe Environment Program.  The Director is to report regularly to the local parish council or 
school board.   

b) Form a local Safe Environment Committee to implement the Safe Environment Program. 

c) Implement the Safe Environment Program following the guidelines and procedures found 
within the Diocesan Safe Environment Program. 

2. Every person and local entity is expected to support these requirements and is 
encouraged to do more than the above to protect children and young people. 

                                                 
1 Cf.  Section 62A-4a-402 of the Utah Code Annotated.  Additionally, Footnote 1 of the “Charter for the Protection of 
Children and Young People”  (adopted June 14, 2002) mentions the interpretation of sexual abuse in Canon 1395.2 
and provides a cite “From Pain to Hope” (1992) from the Canadian Conference of Bishops. 
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D. SCREENING PROCEDURES 
The following screening procedures are to be used with clergy, religious, seminary applicants, 
personnel and volunteers who have regular Church related contact with children or young people.  
All information provided will be treated as confidential. 

1. Information Form - Those designated above who will have regular contact with children 
or young people must: 

a) Complete the Volunteer/Employee Disclosure and Information Form. 

b) Undergo a reference check from the references or cross-references listed in the 
Volunteer/Employee Disclosure and Information Form. 

c) Be interviewed according to the Volunteer/Employee Disclosure and Information Form. 

d) Undergo a criminal background check. 

2. Confidentiality 
Like all personal records, information obtained through the Disclosure and Information Form, 
reference information, interviews, and criminal background check is to be kept confidential.  It 
is recommended that all material be kept in a locked file with access restricted to the pastor, 
chief administrator, and the director of the safe environment program.  These materials 
should be maintained according to diocesan “retention of records” policies. 

E. TRAINING PROCEDURES 
1. Each school, parish or other Church program is to provide regular and ongoing child 
abuse prevention training and education.  The Diocesan Safe Environment Director, with the 
assistance of other Diocesan Program Directors, will provide resources, guidance and 
supervision for Safe Environment training. 

2. Each new employee or volunteer is to be given a copy of the Diocesan Safe Environment 
Program, which includes the Diocesan Child Abuse Policy, the Ethical Code of Conduct and 
the Code of Conduct for Minors.  Each employee or volunteer is required to read these 
documents and sign the Acknowledgement Form.  The signed forms are to be maintained 
along with the personal records described above. 

3. Each school, parish or other Church program is to provide annual training to staff and 
volunteer workers having regular contact with children or young people on diocesan policies 
regarding child abuse and a safe environment. 

F. SUPERVISION PROCEDURES 
The following can be useful practices for insuring adequate supervision: 

1. An adequate number of adults should be present at events involving children or young 
people to support the safety of such gatherings. 

2. Monitor facilities during church services, school or other activities. 

3. Release children only to parents, guardians, or persons designated by parents or 
guardians. 

4. Obtain parental/guardian permission, including a signed Consent to Participate form, 
before taking children or young people on trips. 

5. Use qualified drivers for any church or school event, as specified in diocesan policies. 

6. When children or young people are on church or school related trips they are not to be left 
unsupervised. 
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7. All adult leadership and sponsors should be approved in advance by the appropriate chief 
administrator or leader for any overnight activities.  Such overnight activities are to be 
discouraged. 

G. GUIDELINES FOR WORKING WITH CHILDREN AND YOUNG PEOPLE 
It is expected all Church personnel will demonstrate good moral character so as to serve as 
Christian role models.  Church personnel will observe the following guidelines when dealing with 
minors: 

1. No minor child may reside in any church rectory or be taken to the living quarters of 
priests or other Church personnel, unless related to the adult. 

2. Only priests, deacons, religious, seminarians or their immediate family members may be 
overnight guests in rectories. 

3. Minors are not to be given alcoholic beverages, tobacco, drugs or materials prohibited by 
law. 

4. Adults supervising minors are prohibited from consuming alcoholic beverages. 

5. Activities are not to conflict with curfew laws. 

6. Touching should be age appropriate and based on the  need of the minor, not on the need 
of the adult.  Any inappropriate or questionable physical contact with a minor is prohibited.  If 
a minor initiates physical contact, an appropriate limited response is proper. 

7. Physical discipline of a minor is not permitted.  Discipline problems should be handled in 
coordination with the supervisor and/or the parents/guardians of the minor. 

8. Being alone with a minor is to be avoided in a residence, sleeping facility, locker room, 
rest room, dressing facility, or other closed room or isolated area where it could be 
inappropriate to a ministerial relationship. 

9. Overnight trips with a minor who is not related to the supervising adult are not permitted. 

10. An adult supervisor should not stay in a hotel room or other sleeping area with a minor 
who is not related unless a group of minors is present. 

11. Minors should not be exposed to topics, vocabulary, materials, recordings, films, games or 
the use of computer software, or any other form of personal interaction or entertainment that 
could not be used comfortably in the presence of parents. 

12. Sexually explicit or pornographic material is never appropriate. 

13. Online chats or chat room conversations between adult leaders and children or young 
people are never appropriate.  Email correspondence with children or young people should be 
professional and appropriate. 

14. No medication of any kind is to be administered without written parental/guardian 
permission. 

15. Clear professional boundaries must exist between adults and minors.  Vigilance should be 
maintained regarding inappropriate personal or physical attraction developing between an 
adult and a minor. 

16. If one-on-one pastoral care of a minor should be necessary, meetings should not take 
place in isolated environments.  Meetings should be scheduled at times and in locations that 
insure accountability.  Both the length and number of sessions should be limited.  
Parents/guardians should be notified of such meetings. 

17. Minors should not have access to keys to church or school facilities.  If a minor has a key 
as a result of being a Church employee or volunteer, the minor is to be properly screened. 
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4. Review Board:  The Diocese of Salt Lake City has established a review board to assist 
the bishop with the protection of children and young people.  The review board’s functions 
include: 

a) Acting as a confidential consultative body to the bishop.   

b) Providing guidance for the establishment and maintenance of a diocesan “Safe 
Environment” program.   

c) Reviewing diocesan policies and procedures for dealing with allegations of the sexual 
abuse of minors at least every two years in order to recommend to the bishop any needed 
modifications.   

d) Recommending fitness for ministry in particular cases.   

e) Assessing allegations of sexual abuse of minors and meeting with victims and the 
accused separately when requested.   

5. Care of the rights of all parties:  Care will always be taken to protect the rights of all 
parties involved, particularly those of the person claiming to have been abused and the 
person against whom the charge has been made.  When the accusation has proved to be 
unfounded, every step possible will be taken to restore the good name of the person falsely 
accused. 

6. Canonical Process for Priests or Deacons: 
a) Preliminary Investigation:  The bishop shall delegate an individual to conduct an 
investigation and gather evidence in the case.  The review board’s advice may be sought 
regarding the facts and findings of the investigation and the probable nature of the 
allegation.  The bishop shall determine the probable nature of the delict and issue a decree 
closing the preliminary investigation. 

(1) If the allegation is false, the investigation is concluded, the accused cleric is 
notified and, where necessary, the appropriate steps to restore the reputation of the 
accused are undertaken. 

(2) If there is no on-going criminal investigation or the canonical actions would 
not interfere with the civil investigation, and if the bishop has established the 
probability of the reserved delict, the accused cleric is notified of the result of the 
investigation.  If necessary, the restrictions of Canon 1722 (administrative leave) can 
be applied at any point during the preliminary investigation.  The Congregation for 
the Doctrine of the Faith is notified of all relevant documentation and the votum of 
the bishop giving his opinion of the case as well as his suggestion for future action, 
and a derogation from the statute of limitations (or prescription) is requested if the 
case so warrants. 

(3) An offending priest or deacon will be offered professional assistance for his 
own healing and well-being, as well as for the purpose of prevention.  He may be 
requested to seek, or urged voluntarily to comply with, an appropriate medical and 
psychological evaluation, as long as this does not interfere with a civil investigation. 

(4) Once advised of an allegation, the accused cleric and other concerned 
parties will be informed of the procedures to be followed during the investigation and 
be kept abreast of the development of the investigation with due regard for the 
norms of Canon Law.  Priests who are defendants in a criminal case are not to 
present themselves in clerical garb. 

(5) The accused cleric is advised to retain civil and canonical counsel as 
needed.  When appropriate, the diocese will supply canonical counsel for the cleric. 

(6) Appropriate supervision will be arranged for the offending cleric, as well as 
adequate sustenance.  Other concerned parties will be so advised. 
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(7)  Remedies for damage resulting from sexual abuse shall be proposed by 
the bishop. 

b) The Congregation for the Doctrine of the Faith:  Upon receiving the referral from the 
bishop, the Congregation for the Doctrine of the Faith will choose one of the following: 

(1) Call the case to itself because of special circumstances; or 

(2) Notify the bishop of its decision that the bishop should proceed with the 
judicial penal process; or 

(3) Advise the bishop that the case warrants referral to the Holy Father for a 
dismissio ex officio of the cleric concerned; or 

(4) Authorize the bishop to use the administrative penal process of Canon 
1720 with referral to the Congregation for the Doctrine of the Faith for dismissal by 
decree. 

c) The Judicial Trial:  The bishop will issue the decree of appointment of the Tribunal for 
the trial:  judges, promoter of justice, notary.  The bishop then transfers the acts of the 
preliminary investigation to the promoter of justice.  The penal procedure is conducted 
according to the Code of Canon Law. 

(1) If a permanent penalty has not been applied, the bishop can exercise his 
power of governance by imposing an administrative remedy “to remove the 
offending cleric from office, to remove or restrict his faculties, and to limit his 
exercise of priestly ministry.” 

(2) The bishop ensures that the penalized cleric who is not dismissed has 
those things that are necessary for his decent support.  The bishop provides for the 
dismissed cleric who is truly in need. 

d) Appeals and Recourses:  Because of the exclusive competence of the CDF in matters 
of delicta graviora, including the sexual abuse of a minor by a cleric, all appeals and 
recourses must be directed to the CDF, both with regard to any preliminary decisions by the 
CDF, as well as decisions in first instance by lower tribunals. 

(1) Judicial appeals against first instance sentences in penal trials concerning 
delicta graviora are heard by the CDF Tribunal at second instance.  The decision of 
the CDF Tribunal at second instance is final. 

(2) Hierarchical recourses against administrative acts of bishops concerning 
cases of clerics accused or found guilty of a delictum gravis is made to the CDF.  A 
further recourse against the ensuing decision of the CDF is possible to the Ordinary 
Session of the CDF (the Feria IV).  Recourse to the Apostolic Signatura has been 
excluded in these cases (Decision of the Holy Father, 2/14/03). 

7. Allegations against a religious priest, brother or sister:  If the credible allegation is 
against a religious priest, brother or sister, their major superior is notified by the bishop or his 
delegate.  The accused person shall be placed immediately on administrative leave.  If the 
sexual abuse of a minor is admitted or established, the accused person shall be permanently 
removed from all activities within the diocese. 

H. PUBLIC COMMUNICATIONS AND MEDIA:   
The Director of the Diocesan Office of Communications will: 

1. Provide assistance and coordination concerning public communications as needed. 

2. Be responsible for all communications from the diocese to the media. 

3. Develop a communications policy that reflects a commitment to transparency and 
openness. 
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I. PREVENTION: 
1. The diocese has published a “Safe Environment” program.  This program requires 
diocesan cooperation with parents, civil authorities, educators, clergy, religious and 
community organizations to provide education and training for children, youth, parents, 
ministers, educators and others about ways to make and maintain a safe environment for 
children.  In particular, all Church personnel (clergy, religious and lay) and volunteers need to 
be aware of the risks of involvement in activities with minors, which might result in isolation 
from others or overnight stays with minors in the absence of other supervising adults. 

2. The diocese requires the evaluation of the background of all diocesan and parish 
personnel and volunteers who have regular contact with minors.  Specifically, the diocese will 
utilize the resources of law enforcement and other community agencies.  In addition, the 
diocese will employ adequate screening and evaluative techniques in deciding the fitness of 
candidates for ordination (Cf. National Conference of Catholic Bishops, “Program of Priestly 
Formation”, [1993]), with the assistance of the diocesan Vocation Director, the commission for 
orders and ministry and seminary evaluations. 

3. When a cleric is proposed for a new assignment, transfer, residence in another 
diocese/eparchy or diocese/eparchy in a country other than the United States, or residence in 
the local community of a religious institute, the sending bishop or major superior will forward, 
and the receiving bishop or major superior will review before assignment, an accurate and 
complete description of the cleric’s personnel record. 

[Effective May 14, 1990 (Revised August 1, 2005)]  
 

III. CODE OF ETHICAL STANDARDS 

A. PREAMBLE 
Leadership in the Church founded by Jesus Christ is always a work of service to others, as Jesus 
clearly taught: “anyone among you who aspires to greatness must serve the rest, and whoever 
wants to rank first among you must serve the needs of all.” Matthew 21: 26-27. 

As ministerial leaders in the Catholic Church, those who serve within parishes and institutions, 
whether employees or volunteers, must always seek to uphold Christian values and conduct.  In 
addition to following the Gospel and its mandates, it is expected that they will act properly at all 
times in the light of contemporary society and its needs.  This Code of Ethics does not presume 
to provide the answers to all the ethical questions facing Church leaders.  What it does establish 
is a set of general ethical standards for their lives and ministry.  These standards will help to 
delineate boundaries by which ethical questions can be evaluated and actions judged. 

This Code will aid in the education of new Church leaders and it will demand accountability from 
Church leaders who fail to live within the ethical standards of the Code. (This Code is not 
intended to supersede canon or civil law, or Diocesan Directives.) 

Responsibility for adherence to this Code of Ethical Standards rests with the Church leaders 
themselves.  It is anticipated, however, that disregard of this Code by Church leaders will be dealt 
with by the appropriate employing/appointing organization’s representative (e.g. the pastor, 
administrator, program director, religious superior, Bishop).  Remedial action may take various 
forms from counseling to removal from ministry. 

The conduct of Church leaders, both public and private, has the potential to inspire and motivate 
people, or scandalize and weaken their faith.  These leaders must be aware of the responsibilities 
that accompany their work.  They also know that God’s goodness and grace support them in their 
ministry. 

B. GENERAL PRINCIPLES:   
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Five key principles underlie the ethical stance of this Code.  The ethical Church leader is one who 
embraces the principles of ecclesiastical commitment, integrity, respect for others, well-being and 
competence. 

1. Ecclesiastical Commitment:  Church leaders embrace the teaching of Jesus and work 
to promote the Gospel.  They shall have an intimate knowledge of the scriptures and be able 
to relate them to day-to-day situations encountered in the parish, school, community or 
diocese. 

a) Church leaders must show a commitment not only to the parish or school family, 
but also to the larger diocesan and neighborhood community in which the parish is 
located.  They must show a special care and concern for the needs of the poor and 
the oppressed of society.  Church leaders shall support diocesan leadership and 
programs.  They shall address local community social concerns by active reflection 
on Catholic social teachings and involvement in works of charity.  Church leaders 
shall share the spirit of ecumenism in their interactions with other community 
religious groups. 

2. Integrity:  Church leaders are expected to be persons of integrity and must conduct 
themselves in an honest and open manner, free from deception or corruption.  They shall 
handle the responsibilities of their office in a conscientious fashion.  Leaders in a Church that 
sets a high moral standard for its members have responsibility to lead by example.  It is 
realized that self knowledge is hard won and takes hard work on behalf of the Church leader.  
This integrity requires honest stewardship of money and other resources as outlined in 
diocesan financial policies.   

3. Respect for Others:  Church leaders respect each individual as a creation of God without 
regard to economic status or degree of participation in parish life.  Church leaders establish 
relationships of trust with those with whom they work.  Church leaders uphold professional 
standards of conduct, clarify their professional roles and obligations, accept appropriate 
responsibility for their behavior, and seek to manage conflicts of interest that could lead to 
exploitation or harm.  Church leaders shall respect the rights, dignity and worth of each 
person, especially members of the Church community who are most vulnerable.   

a) Church leaders strive to be sensitive to cultural differences among people and appreciate 
the opportunities that diversity brings.  Church leaders take the time to understand the 
collective journeys of their congregations and understand the role of history in Church 
development. 

b) Church leaders are aware that issues of aging, gender, race, religion, sexual orientation, 
physical and mental disabilities, and language all affect how the message of the Gospel is 
received and interpreted.  They are especially protective of children and young people and 
supportive of a safe environment for them. 

4. Well-being:  Church leaders are expected to attend to their own human, spiritual, 
intellectual and pastoral well-being 

a) Human Well-being:  Church leaders are encouraged to be attuned to their physical, 
mental and emotional health.  They must be aware of warning signs in their behavior and 
moods that may indicate conditions that can be detrimental to their health.  Inappropriate 
use of alcohol or misuse of prescription drugs are examples.  Church leaders must 
immediately seek help when they identify warning signs in their professional or personal 
lives. 

(1) Church leaders have a responsibility to be supportive of one another, in 
terms of both affirmation and holding one another accountable for their physical and 
emotional well-being.  Intervention in the maladaptive behavior of Church ministers 
is an act of charity.  Church leaders must determine healthy limits in their work 
environment and live within these limits as much as possible.  They need to make 



 

15

use of allotted time for vacation and days away from the work environment.  Church 
leaders should participate socially with their communities in the celebration of feasts 
and other observances. 

(2) Caregivers also need care.  They cannot be of help to others if they are in 
need of help themselves.  Church leaders need support, encouragement, nurturing, 
time away from the work environment, and positive peer interactions.  Anchors for 
these needs can be found in prayer, spiritual direction, counseling/therapy (as 
needed), relaxation, and time spent in genuine friendship. 

b) Spiritual Well-being:  Church leaders have a duty to stay attuned to their own spiritual 
health.  They must maintain and nurture an ongoing prayer life.  They need to address their 
own spiritual needs in order to remain focused in the faith.  Regularly meeting with a 
spiritual director is highly recommended.  Church leaders need to take advantage of time 
provided for retreats and days of reflection. 

c) Intellectual Well-being:  Church leaders have a responsibility to attend to their ongoing 
intellectual development.  They should participate in seminars and workshops in areas that 
are relevant to their current ministry and should stay current through reading both religious 
and secular sources.  Church leaders have a responsibility to participate in a regular 
process of evaluation of their effectiveness in ministry.  Diocesan instruments and 
procedures should be used where these exist.  Church leaders need to make use of the 
time and funding provided for ongoing formation. 

d) Pastoral Well-being:  Church leaders are responsible for nurturing of the life of the 
diocesan, institutional or parish community.  They have a responsibility to know and respect 
the people entrusted to them for ministry.  As appropriate to their ministry, clerics must 
celebrate the sacraments with decorum, in fidelity to the official rites of the Roman Catholic 
Church.  Church leaders must know and respect the policies and procedures of the diocese 
and nurture in themselves the pastoral heart necessary to lead their people in word, worship 
and service. 

5. Competence:  Church leaders shall maintain high levels of professional competence in 
their particular ministry.  Training, education and experience all contribute to make them 
competent and credible in their areas of expertise.  Church leaders shall not attempt to 
provide services in those areas in which they lack competence; competence also means 
knowing one’s limitations. 

C. ETHICAL STANDARDS IN PROFESSIONAL RELATIONSHIPS 
1. Administration:  Church leaders exercise respectful and just treatment of employees and 
volunteers in the day-to-day administrative operations of their ministries. 

a) Church leaders shall seek to relate to all people with respect, sensitivity and reverence.  
Meetings are to be conducted with patience and courtesy toward the views of others, in an 
environment where it is safe for others to offer constructive criticism. 

b) Church leaders seek to empower others, supporting each person to live the life to which 
God calls them.  They are to work in ways that respect the different talents people bring to 
the Church. 

c) Church leaders exercise responsible stewardship of all Church resources.  They must 
also ensure that whatever their area of ministry, there is a clear accounting for all funds and 
other resources. 

d) Church leaders ensure that systems are in place to protect both the Church and the 
individual from financial mismanagement.  Audits of financial operations are to be 
conducted according to diocesan policies. 
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e) Personnel and other administrative decisions made by Church leaders are to be in 
accordance with civil and canonical obligations as well as diocesan policies.  Likewise they 
are to reflect Catholic social teachings. 

f) All Church leaders who receive financial recompense for their ministerial service under 
stipulated contract terms or diocesan scales may not receive a dual reimbursement for work 
which falls ordinarily under the scope of their pastoral assignment or ministry (e.g. a pastor 
who teaches religious education may not receive both a pastor’s salary, and that of a 
director of religious education) 

2. Conduct in Counseling: Church leaders who conduct counseling for families, individuals, 
or groups, must respect their rights, safety and advance the welfare of each person. 

a) Church leaders must not step beyond their competence in counseling situations.  The 
parameters for Church leaders are dictated by their training or certification from a 
recognized professional association of peers, or state licensing. 

b) In conducting group sessions, Church leaders must insure that no individual is subject to 
trauma or abuse resulting from group interaction.  The Church leader must state to group 
participants the nature of the group, and the parameters of confidentiality of all individual 
disclosures. 

c) Church leaders do not disclose information learned from counseling sessions.  In 
beginning what is clearly a counseling relationship, the Church leader should inform the 
counselee that confidentiality is limited when there is a child abuse or a clear and imminent 
danger to the client or to others.  In such cases, the Church leader must contact the 
necessary authorities or other professionals. 

d) In cases where the counselee is already in a counseling relationship with another 
professional, the Church leaders must make clear what they can provide to the counselee.  
Generally, this should be confined to spiritual assistance. 

e) Church leaders who move to another parish while conducting counseling with 
parishioners shall help make appropriate referrals for continued care. 

f) Church leaders ordinarily do not begin a counseling relationship with someone with whom 
they have a pre-existing relationship (e.g., employee, professional colleague). 

g) Church leaders do not engage in sexual intimacies with those whom they counsel. 

h) Physical contact with the counselee can be misconstrued and should  generally be 
avoided. 

i) It must always be clear to both the Church leader and the counselee that a counseling 
relationship is in process.  This can best be done when the counseling, especially if 
extended, is conducted in an appropriate setting and at appropriate times.  Counseling must 
not be done in private living quarters or at places or times that would be ambiguous or 
misleading to the counselee or others. 

j) Church leaders will be cognizant at all times of the significance of boundaries in all 
relationships.  During the course of the counseling relationship, Church leaders ordinarily do 
not socialize with counselees. 

k) Church leaders who conduct counseling must hold themselves accountable in that 
activity.  This may be accomplished by engaging in professional peer consultation and/or 
supervision as appropriate.  They shall keep a calendar of times and places of contacts, 
especially in the case of more frequent meetings with the same person. 

l) When the independent judgment of a Church leader is impaired (for example, by prior or 
concurrent personal or professional relationships, where the Church leader becomes 
personally involved or an advocate for one person against another), the Church leader will 
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advise the counselee that he or she can no longer provide counseling and refer the 
counselee to other counselors. 

3. Conduct with Minors:  Church leaders working with minors must use appropriate 
judgment to insure safe and professional integrity. 

a) Church leaders must be aware of their own vulnerability and that of any individual minor 
with whom they may be working.  In every instance possible, a team approach to youth 
ministry activities shall be fostered.  Church leaders must avoid establishing any exclusive 
relationship with a minor and exercise due caution when they become aware of a minor 
desiring such a relationship.  Both the participants and the members of the Church 
community can misunderstand such relationships. 

b) Physical contact with minors can be misconstrued by both minors and other adults, and 
should be avoided.  Church leaders must not strike, spank, shake, slap, or otherwise 
physically discipline children or youth. 

c) Minors must not be put into a position where they are humiliated, ridiculed, threatened, or 
degraded by any Church leader.  Discipline which frightens or humiliates children or youth 
must always be avoided.  Positive reinforcement shall be used rather than criticism, 
competition or comparison. 

d) Church leaders do not use alcohol when working with minors. 

e) Church leaders do not provide sexually explicit, inappropriate or offensive material to 
minors nor make remarks that could be suggestive or otherwise inappropriate. 

f) Providing overnight accommodations in rectories or other personal residences for minors 
with whom the Church leader may have other than a close familial relationship, is 
prohibited.  Likewise it is unwise for a Church leader to travel alone overnight with a minor 
who is not a close relative. 

g) Church leaders must refuse to accept expensive gifts from minors or parents without 
previous written approval of the administration or appropriate supervisor.  Church Leaders 
must also refrain from giving expensive gifts to minors without prior approval of the parents 
or guardian and the administrator or appropriate supervisor. 

h) Church leaders will know and understand Diocesan Policies and Procedures concerning 
allegations of sexual misconduct involving minors and will report to the Vicar General, 
appropriate administrator or  supervisor and the Utah Division of Child Protective Services 
any suspected abuse.  Failure to report suspected abuse to civil authorities is, according to 
Utah law, a misdemeanor.  Church leaders will cooperate fully in any investigation of abuse 
of children or youth. 

4. Sexual Misconduct:  Church leaders do not exploit the trust of the parish community for 
sexual gain or intimacy. 

a) Church leaders will not exploit a person for sexual purposes. 

b) It is the personal and professional obligation of the Church leader to be aware of 
diocesan policies regarding sexual exploitation and sexual harassment. 

c) Church leaders who have made a commitment to celibacy are called to witness this in all 
relationships.  Likewise, those who have made a marital commitment are called to witness 
to this fidelity in all their relationships. 

d) Any allegations of sexual misconduct must be reported to the proper diocesan authority 
and also to the appropriate government agency when required by Utah law.  Diocesan 
protocol and procedures will be followed to insure the rights of all involved and to facilitate 
justice for the aggrieved. 
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f) Except as provided above with respect to consultation, confidential information can be 
disclosed only with the written, informed consent of the individual.  In legal proceedings in 
which the Church leader is a defendant and the allegations stem from a professional 
contact, the disclosure of confidential information gained in that contact is permitted only to 
the minimum necessary to achieve the purpose of the defense. 

g) When entering into a counseling or pastoral relationship with a minor, Church leaders 
must instruct the minor from the outset regarding several exceptions to the ordinary rights to 
confidentiality:  the reporting of child abuse; threats of self-inflicted harm to the minor and 
threats against others because of the minor’s emotional status or behavior.  Threats of self-
harm may also include suicidal ideation with a plan to commit the act and/or plans to commit 
violence against another.  In these situations, which pose a grave risk for the minor’s 
welfare and the welfare of others, communication of information to a parent or legal 
guardian and/or to the civil authorities should occur expeditiously with or without the 
consent of the minor.  The Church leader must exercise great care and judgment in 
determining the appropriateness of this kind of disclosure and in balancing the ultimate 
welfare of the minor being counseled, with the duty to warn. 

h) These obligations are independent of and supplementary to the confidentiality of the 
confessional.  Under no circumstances whatsoever can there be any disclosure, even 
indirect, of information received through the Sacrament of Reconciliation. 

7. Records and Information:  Appropriate confidentiality shall be maintained in creating, 
storing, accessing, transferring and disposing of parish or institutional records. 

a) Sacramental records shall be regarded as confidential.  When, for valid Church reporting 
or statistical purposes, information from these records is made public, great care must be 
taken to preserve the anonymity of the individuals. 

b) Except for information regarding adoption and legitimacy, or when otherwise restricted by 
the Diocese, sacramental records older than 70 years may be made accessible to the 
public.  A trained staff member who is authorized to locate the requested information or 
supervise the use of such records shall handle requests for more recent records. 

c) Parish financial records are to be held as confidential unless an appropriate 
governmental agency or office requires review.  The Diocesan Finance Office should be 
contacted regarding the release of all financial records. 

d) The records of individual contributions to the parish shall be regarded as private and 
therefore shall be used only as necessary. 

8. Conflicts of Interest:  Church leaders must avoid putting themselves in a position that 
might present a conflict of interest, since the existence, or even the appearance, of a conflict 
of interest can call into question one’s integrity and professional conduct. 

a) The potential for a conflict of interest exists in many circumstances.  Examples of such 
behavior by a Church leader include:  conducting private business or others dealings with 
the Church or any of its members; accepting substantial (non-token) gifts for services or 
favors;  employing or engaging in transactions with his or her friends or relatives; acting with 
partiality toward employees or Church members; or violating a confidence of another for 
personal gain. 

b) Disclosure of all relevant factors can in some circumstances lessen the potential for a 
conflict of interest. 

9. Reporting Misconduct:  Church leaders have a responsibility to report ethical 
misconduct on the part of other Church leaders. 

a) In cases where there are clear indications of illegal actions by a Church leader, 
notification must be made immediately to the proper civil and Church authorities. 
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b) In cases where there are clear indicators of unethical, but not illegal actions by a Church 
leader, notification must be made to the proper Church authorities. 

c) When Church leaders believe that one of their colleagues may have seriously violated 
this Code of Ethical Standards, they must attempt to resolve the issue, if possible, by 
bringing it to the attention of the individual.  If this fails, the Church leader shall take further 
action by reporting to the supervisor or next higher authority, or by referral to the diocese. 

d) All accusations and concerns, either past or present, involving the sexual abuse of a 
minor and/or adult sexual exploitations, as defined by Utah law or Diocesan Policies, must 
be reported promptly to the appropriate diocesan official. 

e) When Church leaders are uncertain whether a particular situation or course of conduct 
would violate this Code of Ethical Standards, they must consult with peers knowledgeable 
about ethical issues and this Code, or the Diocese, in order to determine the proper 
response. 

________________________ 

Credits- 
- “Code of Ethical Standards for Church Leaders,” 2000, with permission of 

the Archdiocese of Milwaukee. 

- “Ethical Principles of Psychologists and Code of Conduct”, 2002. 

- Review Board for the Protection of Children and Young People, Diocese of 
Salt Lake City. 

IV. CODE OF CONDUCT FOR MINORS 
The Catholic Diocese of Salt Lake City is committed to the protection of children and young 
people and the establishment of a safe environment in which they worship, recreate and learn so 
as to grow into responsible Christian adults. The intent of this Code of Conduct is to promote 
responsible behavior and Christian Values that create an orderly, nurturing and safe environment. 

A. RIGHTS AND RESPONSIBILITIES:   
Rights are those things people are entitled to have.  Responsibilities are the actions that are 
expected as a result of those rights. 

B. CHILDREN AND YOUNG PEOPLE HAVE THE RIGHT TO: 
1. a safe environment 

2. receive the best formation program to meet their needs 

3. feel secure from physical, verbal or written  harassment 

4. be treated in a fair, consistent and respectful manner 

5. receive instruction and assistance for social, emotional and academic concerns 

6. a clean and pleasant environment 

C. CHILDREN AND YOUNG PEOPLE HAVE A RESPONSIBILITY TO: 
1. share experiences in safe and pleasant surroundings 
2. attendance that is regular and punctual 
3. act safely in everyone’s interest 
4. accept responsibility for their actions 
5. practice good health habits 
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6. be honest and polite 
7. not interfere with the leader’s facilitation, and the experience of others 
8. show respect for the rights, feelings and property of others 
9. seek help for social, emotional and academic concerns 
10. adhere to rules during any related activities 
11. work through a decision making process with staff to explore alternative behaviors which 
are acceptable and more appropriate when required  
12. respect ethnic, racial, religious, gender, intellectual and physical diversities of all people 
13. report discreetly any inappropriate behavior to a responsible adult 

D. BEHAVIOR: 
1. Reverence, Respect, Responsibility- All behavior should be guided by reverence for 
life, respect for self, others and property, and taking responsibility for one’s actions. 
2. Behavioral standards should encourage self-discipline, create an atmosphere based on 
love, respect and cooperation, and provide a safe, positive and well-ordered environment. 
3. Offenses- The following behavior does not contribute to a safe, respectful Christian 
environment and will not be tolerated: 

a) Causing physical harm (fighting, throwing objects, using or distributing drugs, weapons, 
etc.) 
b) Causing psychological harm (intimidation, threats, etc.) 
c) Using a tone or gesture of disrespect or that is abusive (profanity, harassment, etc.) 
d) Showing disrespect to adults or authority (insubordination, unwillingness to obey, etc.) 
e) Showing disrespect for property (vandalism, theft, etc.) 
f) Demonstrating irresponsible behavior (being unreasonable, repeated violations, 
unwillingness to change, etc.) 
g) Harassing others (verbal abuse, bullying, inappropriate touching, etc.) 
h) Being dishonest (lying, cheating, etc.) 
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